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A biography that includes your education, skills and accomplishments
Dear Superintendent, 
Great organizations like Edison Elementary School depend on finding professionals whom have the necessary education, experience and training. My higher education consists of obtaining a B.A. in Sociology from Indiana University, an M.B.A. from Indiana Wesleyan University, and I am currently a candidate for Doctorate of Educational Leadership in 2018.  I desire to bring my 15 years of experience in the field of education/training and over twenty five years of community work experience to your organization. 
My life and employment experiences have taken me all over the United States as well as overseas. I have served in the following positions and companies. Indianapolis Metropolitan Department as a police officer/Field Training Officer for 10 years, International Truck and Engine Company as a Loss Prevention Manager for 4 years, Department of Homeland Security-Transportation Security Administration as a Transportation Security Manager for 2 years, Port Authority of Jamaica as a Supervisor/Trainer for 3 years, Miami Dade Seaport and Security Division as a Seaport Security Supervisor 2 for 1 year, Stanley Corporation as a District Service Manager for 1 year, Miami Job Corps as a Center Protection and Transportation Manager for 2 years, Criminal Justice & Business Adjunct Instructor 4 years, and Saint Joseph County Prosecutor's Office Special Investigator 3 years.
I strongly believe my accomplishment’s and experience give you a better idea of my potential in making a strong contribution to your organization. I think that this will be mutually beneficial for both of us and look forward to utilizing my education, experience, and accomplishments. I am currently serving as a Criminal Justice/Business adjunct instructor for Ivy Tech Community College as well as a Special Investigator for the St. Joseph County Prosecutor’s Office.
While employed at Stanley Corporation I managed a $1.5M operating budget and $2M service revenues. In addition, I managed, trained and coached service technicians to become the #2 Ranked Service Department in the company. Part of my change management strategy was that I implemented and stream lined the equipment ordering system in Customer Service Department to improve economic tracking of order quantities. These changes created better customer service and better revenue generation which actually allowed the service department to surpass the revenue generated by the installation department.
And lastly, I helped manage two start up programs at the Miami Dade Seaport Safety and Security Division and the Port Bustamante at the Port Authority of Jamaica. At Miami Dade, I Trained Seaport Security Officers on Access Control for entire Port of Miami.  Seaport Security Officers responsible for making sure only authorized persons enter the Port of Miami from Cargo and Cruise ships. In addition, our department was responsible for detecting person’s illegally entering the US through the Port of Miami. As well as training security officers on hand wanding, x ray machine operations and threat detection. While the second program involved training the Jamaica Police, Port Security Officers and Jamaica Customs Officers on the VACIS (Vehicle Area Cargo Inspection System) designed to inspect and detect illegal shipments of guns, drugs, weapons of mass destruction, and illegal shipments of cargo and persons. As well as writing and implementing SOP’s for beginning of the new Port Security Program.
All of my training, experience, and educational endeavors have more than prepared me for the challenge of turning around Edison Elementary. Throughout my entire career I have been able to identify process improvements, suggest remedies, and implement solutions which have improved service, efficiency, and reduce costs. And finally my efforts in the field of education include successfully managing at risk youth programs within the Miami Job Corps and the Indianapolis Police Athletic League.
A mission statement
“My mission statement is to prepare the students of Edison Elementary School by building a collaborative community effort to promote critical thinking, community service, and leadership within a diverse and global environment. It is my belief that by delivering professional, technical, and encouraging lifelong education we can change lives our students and their community.
Fundraising ideas
One of the funding raising tools will be to promote the use of agricultural gardens on the school grounds to gain much needed community support. We will start out building five box gardens with kale, spinach, and greens. The garden will begin in May and run through November each school year and the harvest will be sold during the grow season to fund school supplies and activities. It is our hope that we can build community involve with parents, children, and teachers along with educating the community on the importance of healthy eating and agriculture. Other fundraising activities will include parent/children activities such as movie night, ice cream night, pizza night, community car wash and open basketball on Saturday mornings where snacks will be sold.


Communication plan (to staff and parents)















Philosophy on staff development and retention
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